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Abstract 

Female Journalists, A Comparative Study of Gender Discrimination in Workplace in Turkey and Ireland.
The purpose of this dissertation is to analyse the gender discrimination that women journalists are facing in the workplace. Comparing two countries, Ireland and Turkey, the experiences of three women journalists in Turkey and three from Ireland are included. All of the journalists are selected from different news companies. The gender discrimination aspects are payment and employment gap, unseen glass ceiling difficulties and mental and physical sexism experiences. Moreover, the steps that authorities and government are taking in order to improve workplace conditions and regulations are studied. 

To create a better understanding of how workplace gender discrimination is taking place in two different countries, I did a literature review first and then, created my questions to ask my interviewees. After getting the results, I combined my interview answers with the result and finally, I discussed the two countries' results. 
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Chapter One: Introduction
Journalism is more important than ever in influencing public debate and keeping the powerful accountable. The industry is not without its difficulties, especially for female journalists who frequently deal with prejudice and different types of gender discrimination at work. To compare gender discrimination in the journalism sector, this thesis concentrates on Turkey and Ireland. This study is looking at several aspects of gender discrimination, such as unequal pay opportunities, sexual assault; and stereotypes. To offer a thorough picture of the experiences of female journalists in Turkey and Ireland, it is analysing previous research, publications, and case studies. The study also highlights the programmes and policies that have been put in place in each nation to combat gender inequality and advance inclusivity in the journalism sector. We can better understand the challenges women in this field face by looking at the many types of discrimination they experience and working to create a more inclusive and equal workplace. The ongoing pay discrepancy encountered by female journalists is one of the most visible examples of gender discrimination. Female journalists frequently make much less money than male colleagues, while doing the same jobs and delivering high-quality work. This pay gap is driven by things like unfair compensation negotiations, opaque pay systems, and the low value placed on women's contributions to society. In addition, glass ceilings that prevent women journalists from advancing in their careers usually provide another hurdle for them. Another example of gender discrimination in the media is the underrepresentation of women in positions of authority. Women journalists are frequently excluded from important positions on editorial boards, in administrative positions, and in leadership roles in the newsroom. Due to their underrepresentation, their viewpoints are increasingly marginalised, and gender prejudices within the business are reinforced. This limits their ability to influence journalistic goals and practises. By aggressively encouraging gender diversity and establishing avenues for female journalists to hold leadership roles, it is imperative to rectify this imbalance. Stereotypes that target female journalists typically damage their knowledge and trustworthiness. They may be given rhythms or subjects that are deemed "feminine" or "soft," whilst their male colleagues are given tasks that are more significant and powerful. This discrimination against women journalists limits their possibilities for professional advancement and upholds the stereotype that some subjects are more appropriate for men. It is crucial to dispel these myths, acknowledge the diverse skills of female journalists, and give them equal opportunity for career advancement in all facets of media.  For female journalists, harassment and unpleasant work situations present substantial obstacles. They frequently experience several types of sexual harassment, such as verbal abuse, unwelcome approaches, and even threats, which breed an unfriendly and dangerous environment. Such incidents harm the physical and emotional health of female journalists and impair their capacity to carry out their jobs efficiently. Workplace discrimination continues to be a significant barrier for female journalists looking to advance in their professions. “In many countries, the majority of high-profile journalists and editors remain male. Although there have been considerable changes in the prospects for women working in the media in the past few decades, women are still noticeably in the minority in the top journalistic roles, despite making up the majority of journalism students.” (Franks, 2013). The income disparity, few prospects for career promotion, inadequate representation of women in leadership positions, stereotypes, and harassment all work together to inhibit their professional development and maintain gender inequality in the media sector. A comprehensive strategy that takes organisational policies, cultural changes, and social change into account is needed to address these difficulties. We can promote a fairer future for female journalists and open the door for broader gender equality within the news industry by eliminating gender prejudices, advancing equal career possibilities, and developing inclusive settings for work. Due to their distinct sociocultural backgrounds and the varying degrees of gender equality that they have made, Turkey and Ireland provide fascinating case studies and interviews. Turkey, which sits at the nexus of Europe and Asia, has a long history of journalism, but the gender gap in the country's media is alarming. On the other hand, gender equality has advanced recently in Ireland, a Western European nation with a well-established media industry. We may learn a lot about the difficulties experienced by female journalists and the methods used to overcome gender bias in the workplace by comparing and contrasting these two nations. Because of the fact that my nationality is Turkish, I was already seeing this discrimination everywhere however, this thesis and the amount of research that is being done could change my thoughts or confirm them. That is why, I chose two interviewees from Turkey and asked specific questions to learn more about their workplace life. On the other hand, Ireland was a country that I didn’t know about that is why I chose two interviewees from Ireland too. By asking them special questions, I was able to hear and learn how workplace gender discrimination is happening in the country. 
This study consists of six chapters in total. 

Chapter 1-Introduction:  This chapter explains the purpose of the study and gives brief information about the overall study and methodology.
Chapter 2-Literature Review: This chapter includes relevant sources as a background for the rest of the study and also includes reasons why I chose this subject to study. 

Chapter 3-Methodology: This chapter explains the methods and approaches that I chose and why. Moreover, it gives information about the ethical process of the study. 

Chapter 4-Results: In this chapter, the results of the whole study will be shown. Results will include the scripts and questions of the interviews done with both Ireland and Turkey-focused journalists. 
Chapter 5- Discussion: In this chapter, the initial research topic will be discussed, and the findings of the study will be summarised at the end. Additionally, information on ongoing studies or suggestions for future research projects might be included in this area.
Chapter 6- Conclusion: In this chapter, the findings of the research will be concluded along with the personal ideas of the researcher.  

Chapter Two: Literature Review

2.1 Introduction 
Scholarly interest in gender discrimination in the workplace, particularly as it relates to female journalists, has grown significantly in recent years. Several studies have looked at the many facets and repercussions of this ubiquitous problem, illuminating its negative effects on women's work experiences. Historically, women have been discouraged from pursuing careers in media. Men took part in the public world outside the house, while women were linked with the private sphere of the home. Women had to leave the privacy of their homes to pursue journalism, which was sometimes frowned upon by males. Even now, some societies still view female journalists as "loose" people who don't fit into typical gender roles. The field of journalism continues to be dominated by men across the globe, with women making up a lower portion of the news workforce compared to men. According to a study by the International Women’s Media Foundation, “The junior professional level was found to be male-dominated, with nearly two-thirds (63.9%) of the positions held by men, compared to women (36.1%)” (Byerly, 2011).  
2.2 Overview
Bobbit-Zeher and Donna (2011) state that “While the majority of the narratives that involve descriptive stereotyping concern how employers assumed women to be more generally, gender stereotyping also occurs in cases where there is a perceived mismatch between the gender of the actual or potential worker and the expected gender of the job filler. ”(Bobbitt-Zeher, 2011). Gendered preconceptions about the abilities, attitudes, and propensity required for men's employment, in particular, clash with stereotypes about women's attributes. “There are still enduring stereotypes; women predominate on the lifestyle pages, but do not feature much in crime or sport.” (Franks, 2013). Women lack representation in business, politics, and sports, which explains why women are rarely mentioned in news articles concerning these topics. A small group of individuals at the pinnacle of their professions are the focus of the news. For there to be a broader diversity of viewpoints, there has to be a sufficient number of women working in journalism at all levels. There is currently a significant paucity of female sources, female specialists, and even women labelled noteworthy. In the book ‘Women and Journalism’ Suzanne Franks explained the gender pay gap as “Women substantially outnumber men in journalism training and enter the profession in (slightly) greater numbers, but still today relatively few are rising to senior jobs and the pay gap between male and female journalists remains a stubbornly wide one.” (Franks, 2013). 
Men and women both within and outside of an organisation can be significantly impacted by discrimination and the presence of hidden prejudices. This is more likely to be due to unconscious prejudice or having stereotypes of what a certain work demands that have not been challenged or tested throughout time. Family, caregiving, and household duties are not equitably distributed and are more frequently carried by women. Because they spend a greater amount of time on unpaid employment, four times as much time caring for children or other adults, and twice as long on domestic tasks as men do, women are less accessible to engage in the labour market. As a result, their capacity to do so is limited. In a report about measures to address the gender pay gap in Ireland Ibec Academy states that  “The role of women and men in care work, whether child or elder care, and the division of unpaid work in the home has a significant impact on work and working arrangements.” (Ibec, 2017).  In the article ‘Gender Issues in News Coverage’ by Margaretha Geertsema-Sligh, it is stated that “The newsroom schedule is often incompatible with family life, as women continue to take responsibility for children and other family members.” (Geertsema-Sligh, 2018). Additionally, journalism is a stressful field where reporters put in long hours for little money. Overworked and worn-out journalists have been reported. absence of female role models for women may result from the glass ceiling's effect on the absence of female leadership in the media. 
The news industry has historically been controlled by men. It's males who dominate in coveted field assignments that range from the editorial desk to the home page, and men who have predominately held roles of most significant influence and highest prominence. According to a case study by Sheena Childs about ‘Gender Discrimination In The Workplace’ even in situations when they are employed ahead of male colleagues, women do not have equal opportunities for advancement and moving into managerial roles. Even very ambitious and capable women are barred from advancement. Even though they are considered for the more important jobs, they are rarely picked. “Men quickly move up the ladder to Supervisor, Manager, Director, and VP positions, while women, regardless of performance, dedication, work ethic, education, or experience, are kept from being placed into higher positions.” (Childs, 2011). For women to have more equality at work, this ingrained bias must be combated together with overt, severe, and blatant discrimination. According to the International Women’s Media Foundation’s Global Report on the Status of Women in the News Media (2011), Almost two-thirds (63.9%) of occupations at the junior professional level were held by men, in contrast to 36.1% occupied by women. 
The other area of study on gender and news coverage focuses on how women are portrayed in the media. Most often, academics claim that the news media symbolically destroys women and women's interests, which basically means that they disregard, mock, and trivialise women. Studies have examined the media's coverage of a variety of topics affecting women as well as the way in which women are covered as news subjects. Additionally, radio and television showed a similar trend of gender stereotyping. Women's involvement in news creation is restricted by the fact that conventional news qualities like antagonism and seriousness are typically associated with men. The research of the Global Media Monitoring Project “Who Makes The News” states that “The gap is widest in news about politics and government in which women are only 16% of the people in the stories. In fact, women are three percentage points less visible in political news

now than five years ago.”(Macharia, 2015). Bringing one's personal stories, thoughts or feelings into news reporting is dissatisfactory which affects female reporters. Because other reporters believe feminist journalists can't be neutral in their reporting, they are questioned in general. They are questioned whether they are being emotional or not. “In newspaper journalism, the most male-dominated desks were sports, business, world affairs and domestic politics– termed “hard news” – where men wrote nine out of ten articles.” (Geertsema-Sligh, 2018). 
Another discussion point is the harassment and abuse towards women journalists. The most recent dangers to female journalists and media professionals (as well as their female sources) are found online, notably on social media platforms. These dangers include overt, targeted attacks that typically include threats of sexual violence as well as insidious, gender-based internet abuse. According to a study published in 2014 by INSI and the International Women's Media Foundation which is supported by UNESCO, assault and sexual harassment against female journalists has long been a problem in the workplace. In the project survey, which was answered by around 1000 women, it was discovered that about two-thirds of those surveyed had encountered some kind of harassment, assault, or violence associated with their work. The majority of the occurrences took place in the office and were committed by men who were either the bosses, superiors, or colleagues. The vast majority of assaults and harassment situations, even though the majority of women said they were mentally impacted, were not reported, it was also discovered. Many women indicated concern about job ramifications from reporting such abuse, as well as cultural and social stigmas. “As a result of these convergent risks, women journalists and media workers are both less visible and more vulnerable - a double-edged sword that delegitimises their roles, while simultaneously increasing their burdens and taxing their resilience.” (Posetti and Storm, 2014).
2.3 Gender Discrimination in the Workplace towards female journalists in Turkey: 

In Turkey, women have used their own unique journalistic techniques, discourses, and practises fighting against the intersecting types of masculinity, sexism and capitalism throughout the middle of the twenty-first century. In the area, women's journalism practises and epistemologies have grown in tandem with the emergence of gender equality and movements for liberty. Women are at a disadvantage compared to men in terms of the conditions for entering the labour markets and their position in the labour markets. Problems that start with difficulties encountered when looking for a job, making themselves accepted in working life in a patriarchal society, problems encountered in working life, especially lack of education and discrimination, conducting business and family life together, problems encountered in family life, such as household chores and child care, are diversifying. Due to these problems, it is more difficult for women, especially lower-income women, to have a job in the labour market compared to men, so women are forced to work without job security, which brings a lower income. In the dissertation project named ‘The Position Of Women Journalists In The Management And Production Levels In The Turkish Press’ Aysel Kılıç 
(2011) notes that female journalists are looking for jobs where they can carry out their assigned responsibilities together and therefore find limited job opportunities, encounter various prejudices when applying for a job, in addition, they are the first preferred group for employee removals. Moreover, when women apply for a job, they encounter various prejudices from employers. The idea that women are more likely to take a break from work for reasons such as marriage or having children may cause employers not to prefer women when hiring. (Kilic, 2013). 
In the thesis of Kologlu (2019), ‘Mobbing And Methods Of Struggle Against Women Journalists Working In The Local Print Media: The Case Of Antalya’ he pointed out that all the international and national legal Decrees made to regulate business life and free women from their secondary and victim positions have not been sufficient to eliminate the inequalities between men and women in Turkey. Because at the root of these inequalities is the gender-based division of labour, which is created by the capitalist mode of production and is very strong to eliminate, which is also supported by neo-liberal policies. This gender discrimination, which is embedded in the brain of society through the social structure, serves to consolidate the capitalist mode of production. Therefore, it does not mean that with the changes in the laws, the elements that prevent women from rising in business life have been eliminated. 

According to the World Economic Forum's data, Turkey ranks 133rd out of 156 nations in terms of gender equality, with women constituting less than one-third of the workforce. (Cramer, 2022). Journalism is under threat in Turkey, a country recognised more for its imprisoned journalists than for the accuracy of their work. However, female journalists in Turkey, who were previously the main defences of Turkish media independence, are increasingly being targeted. Being a woman in the Turkish journalism industry is a harsh and often costly job, owing to structural sexism and the government's oppressive gender laws.” Further analysis conducted in 2020 by Yunus Erduran and Dilek Icten, for the Media Research Association (MEDAR), found that 20 per cent of employees in print media and 16 per cent in television, are women.” (Cramer, 2022). Furthermore, Cramer (2022) states that according to a February 2018 poll conducted by the Journalists' Union of Turkey's Women and LGBTI Commission, six out of ten female journalists have experienced gender discrimination, and more than 55 per cent think they are victims of uneven pay. The wage gap between women and men is more or less dependent on the sector, job status or educational status, but in all cases, it is to the deficiency of women.
Even if legal equality is achieved in general in working life in Turkey, practices based on gender discrimination are encountered in practice starting from the hiring process, in remuneration, job promotion, dismissal, appointment and early retirement, and in the phenomenon of sexual harassment. “Women journalists are regularly told to “know their place” by state officials, newspaper editors and opinion leaders who are calling the shots in the political establishment and the media.” (Genç, 2014). The coverage of Turkish women journalists in prominent media reflects recent changes in Turkey's political culture. Over the last year, Turkish newspapers have taken a more masculine approach to women journalists overall, and women journalists with somewhat rebellious ideas in particular. Genç (2014) states that it's as though every instance sends an important signal to women: leave politics to those who are able to approach it with the attention it needs. To put it another way, give it to your male colleagues. According to the news written by Cramer (2022), a report compiled by the Coalition for Women in Journalism (CFWIJ) months before Turkey's withdrawal from the Istanbul Convention placed Turkey top of the world for violence against female journalists. Even more alarming, CFWIJ discovered a 158 per cent increase in police brutality against women in the press, a horrifying increase that can only be interpreted as the state intentionally targeting female journalists.
2.4 Gender Discrimination in the Workplace towards female journalists in Ireland: 
The job of journalists is fundamental to every democratic society because they operate as the information gatekeeper and communicators between the general public and the institutions and governmental actors who influence public policy. But historically, such labour has been seen as essentially a man's employment, located in environments with a male predominance. Women are preferentially portrayed in terms of selection processes via discrimination, typecasting, prejudices, and domestication, as opposed to being seen in all of their humanity. Women are often quantitatively disadvantaged across all media channels, according to the research. (O’Brien and Suiter, 2017). “In Ireland, as in almost all developed economies, there is a significant pay gap between women and men.” (Doorley et al., 2021).  Despite the fact that the percentage of women in the workforce in Ireland has more than quadrupled since the early 1980s, there are still significant gender discrepancies in the country's labour markets as well as access to economic opportunities globally. The issue is widespread, and different sectors have leaks and clogs in various areas of the pipeline for various causes, even though the imbalance is highest at the top. In addition to social and economic problems, cultural and societal conventions also play a role in the causes of the gender gap. Based on the European Institute for Gender Equality's "Review of the implementation of the Beijing Platform for Action in the EU Member States: Women and the Media - Advancing gender equality in Decision-making in media organisations," the Broadcasting Authority of Ireland employs 44% women and 56% men. (Banswal, 2017). Women's visibility as independent and vital players on the economic, social, and political stage is still much less than what is required by their place in the "real" world, despite some encouraging developments in this area.
“While developments in new media and a tougher economic environment have impacted upon journalistic routines as with other professions, there are still discernible trends in who gets to report ‘hard’ news…” (Ross and Carter, 2011). Women remain to be positioned as passive bystanders rather than active participants if all we see, consume, and hear are men's voices, viewpoints, and news. Political activism, political reporting, competitive athletics, and sports journalism are all inherently conventionally male professions. All are historically conceived as diametrically opposed to the stereotypically feminine position in the home and individual sphere. “Women are underrepresented in sport, politics, and business and that is why they feature in so little of the news about these subjects. The news revolves around a tiny number of people at the very top of their fields.” (Courtney et al., 2020). Increased female presence in a particular field or other labour market category is sometimes related to lower pay for the occupation or category, particularly if female representation was low prior to the increase. A gender disparity in coverage may potentially worsen if women are represented more frequently, according to some indications. (Courtney et al., 2020).
In the research ‘“A fine old time”: feminist print journalism in the 1970s’ Anne O’Brien (2016) notes that women were mostly barred from the jobs necessary to manufacture newspapers in the late 1960s. All of the men working in the printing, sub-editing, and backstage departments were men. Women were predominantly employed in copy-taking, which required typing reports that were relayed to journalists over the phone. Additionally, it was uncommon to assign a female journalist to the position. Anne adds the fundamental reason for the shift towards increased female participation in journalism was not just due to the editor's advocacy for gender equality; it was also based on a financial strategy. Women's liberation and feminism were apparent selling points for decision-making editors like Foley, and having young feminist women edit the women's sections was an obvious value. Despite this, the editors were supportive of female journalists. The reality remains that until decades later, no women occupied key decision-making positions in Irish media, nor did they work on the back desks of any newspapers, nor did they serve as subeditors. “Only 19 per cent of leadership roles in the newspaper industry are held by women, while an Irish Examiner poll of Irish broadsheets found that only 38 of 183 bylines were by female journalists.” (Sarah, 2015). On the subject of gender equality at work, the women appeared to be suffering from a lack of feminist analysis and were typically ignorant of any gendered disadvantage they themselves were encountering. “In addition to changing the content and organisation of news production within the main Irish titles, the women’s participation in journalism also changed their own career trajectories as they eventually infiltrated previously male-dominated roles and became if not subeditors or editors at least they became more “mainstream” as journalists.” (Anne O’ Brien, 2017). Although the women were unable to significantly change the still heavily overwhelmingly male-dominated organisational models of newspapers, it is clear that they made great strides in integrating women into journalism and contributed to the normalization of women as journalists and writers who focused on topics related to women by the end of the 1970s. 
“A detailed report of Women in US Media in 2014 by the Women’s Media Centre reports that 90 per cent of sports reporters are male, a number that can be seen to be replicated in Ireland, as only three of the 31 sports reporters listed on the Irish Independent website are female.” (Sarah, 2015). She adds Women are more exposed to criticism as a result of social media's growth and the participatory nature of internet reporting. Also, she states that more women in journalism are needed. The need for women to be fearless in the workplace, to speak out for themselves, and to endure the backlash, controversies, and unease that doing so could cause is even greater. However, in Ireland, we can say that there are improvements. The Broadcasting Act 2001 is a piece of law that the government has adopted to control the media that broadcasts in Ireland, particularly the public service broadcaster, RTÉ. The Broadcasting Authority Act of 1993 is supplemented by this Act in that there is a mandate for equal representation of women on the RTE Authority, the board of TG4, and the Broadcasting Complaints Commission. However, Dr Dawn Wheatley (2023) notes in the research “Social Media and Online Hostility: Experiences Of Women In Irish Journalism” that many facets of Irish culture have changed. According to data acquired in 1997, 30% of journalists were female at the time, and that number rose to 38% in 20153. While a progressive path may appear obvious, any notion that gender equality in journalism has been achieved or is inescapable is untrue. In accordance with international norms, an analysis of news coverage in 2020 revealed that women made up just 28% of news subjects/sources and 37% of identified journalists in Ireland.
Chapter Three: Methodology 

Awareness of the unique difficulties and problems that female media workers confront in Ireland and Turkey requires an awareness of the gender discrimination that women journalists face in their jobs in these two nations. The methodical technique and research strategy used to look at the frequency, nature, and effects of bias against women in press offices and media organisations are described in this section.
3.1 Introduction 
To successfully conduct the thesis and also to get the experiences and case studies, interviews were essential. However, to create insightful questions and understand the interviewees better, the literature review was used to create a base for the whole thesis. To understand the reality of gender discrimination in the workplace also to create balanced research, interviews have been done in Turkey and Ireland. The information gathered via literature review is connected with the interview results. Qualitative data has been used while doing the research. “Good qualitative research uses a systematic and rigorous approach that aims to answer questions concerned with what something is like (such as a patient experience), what people think or feel about something that has happened, and it may address why something has happened as it has.” (Seers, 2012). Interaction between participant and researcher is frequently the source of qualitative data, such as transcriptions of interviews. Most importantly, the experiences of the women journalists are used as a main resource. Also, while conducting the interviews, the semi-structured interview method was used. The analytical framework and tools for a semi-structured interview are created in the framework of qualitative research and tailored to the requirements of the data gathered. “An analysis appropriate to the technique of open questioning cannot interpret and summarize the material according to a predetermined catalogue of topics; this can only be partially designed before the data are collected.” (Flick et al., 2004). Rather than examining how many journalists are experiencing gender discrimination, this thesis is focused on different aspects and points of view about gender discrimination at the workplaces of women journalists. The distinct experiences and difficulties that women journalists confront in Turkey and Ireland are revealed through interviews with those journalists. These interviews provide a greater knowledge of the particular forms of gender discrimination in the workplace and throw insight into the institutional, social, and cultural elements that fuel these difficulties. Interviews with female journalists in Turkey can reveal how common gender discrimination is in the media sector. They can share firsthand examples of the challenges women encounter while trying to obtain leadership roles, fair pay, and respect for their efforts. The impact of patriarchal standards and social expectations on the experiences of female journalists in Turkey can be highlighted through these interviews. Additionally, by examining how women handle the difficulties of covering sensitive subjects or coping with censorship and harassment, interviews might shed light on the special difficulties that women face in this situation. On the other hand, speaking with Irish women journalists can reveal how far the field has come in promoting gender equality. Ireland has advanced gender equality and given women greater authority in a variety of fields, including media. These interviews can highlight the achievements of female journalists who overcame obstacles to become leaders, serving as an example and a source of motivation for young journalists. Furthermore, interviews might go into the elements, such as encouraging laws, mentoring programmes, and a society that values inclusion and diversity, that have led to a favourable atmosphere for women in the Irish media scene. The contrasts and parallels in the experiences of women journalists in various cultural and socioeconomic situations might be better understood by contrasting the interviews done in Turkey and Ireland. These similarities can assist in identifying general issues that women in journalism confront, such as sexism, gender prejudice, and uneven opportunity. They can also shed light on the distinctive cultural and institutional dynamics that each nation's female journalists encounter. For the purpose of addressing gender discrimination and advancing gender equality in the media sector, it is essential to comprehend these subtleties in order to build focused tactics and responses. Additionally, the interviews can promote information exchange and the sharing of best practices between Turkish and Irish women journalists. These interviews serve as a source of inspiration for group projects to advance gender equality and advance the status of women journalists by showcasing effective tactics, networks, and programmes. They can also contribute to legislative debates and advocacy campaigns aimed at combating gender inequality and establishing more welcoming and equitable work environments for female journalists. 
3.2 Research Aim
One of the aims of the research was to examine and see whether women journalists are facing gender discrimination in their workplaces. The workplace can be anywhere; it can be the newsrooms or outside. Gaining a thorough knowledge of the unique difficulties and obstacles that women in the media sector face because of their gender is the main goal of the research project looking at gender discrimination experienced by women journalists in workplaces in Ireland and Turkey. This study aimed to offer insight into gender-based discrimination's occurrence, nature, and effects in newsrooms and media organisations in both nations. Insofar as the interviews revealed discrimination, the secondary aims were, to find the reason, different aspects of discrimination, how it occurs and the improvements. Examining the level of discrimination against women journalists at work is one of the main goals. This involves looking at gendered assumptions and prejudices that can limit women's possibilities for progress in the media sector. Gender discrepancies in leadership positions and reporting responsibilities continue to exist, and it would be helpful to understand how they present themselves in every day relationships and processes for making decisions. The study also intended to investigate how newsroom cultures and media organisations contribute to or counteract gender prejudice. Insights into the efficacy of current measures and opportunities for development will be provided by examining the policies and practises in place to combat discrimination, advance gender equality, and build a workplace that is welcoming. In the end, the main goal of the research was to compare two companies in terms of situations and their status in this gender discrimination. To reach that aim, experiences and case studies of women journalists have been examined. Since each company has their own procedure and workplace ethics or issues, the aim of comparing them is to see how gender discrimination has different types of the manner of applications. In conclusion, the study aimed to further the conversation on press freedom and gender equality by stressing the relevance of providing women journalists in Ireland and Turkey with a fair and encouraging workplace. In order to promote gender diversity, equal opportunity, and fair representation within the media industries in both nations, specialised interventions, regulations, and campaigns may be developed by taking into account the particular difficulties they come across.
3.3 Interview Process

To support the research and create a successful comparison, interviews from both Turkey and Ireland have been held. In the beginning, the number of interviews that were planned to induct was six in total however through the research it changed to four. The interviewees are well-experienced journalists and they had quite experiences in the different newsrooms. Each of them is from different news companies and their age differs as well. For each interview, the same procedure is followed. First, an information sheet for interviewees and a consent form has been sent. They are asked to sign the consent form before the interview. Then, the interview questions are shared with them so that if anything is sensitive for them can be changed beforehand. Also, they prepared their answers too. Then, the Zoom link is created for the interview and before the interview it reminded that this interview is anonymous. Moreover, it was reminded that the interviewees don’t have to turn their cameras on. However, some of them didn’t care about that so they opened their cameras saying that they are comfortable with the camera being on. For Turkish interviewees, the consent form and interviewee information form were translated so that they can understand everything completely. Also, for Turkish interviews, short information in English has been told to the researcher to make the record easier to identify. Interviews being anonymous is important in these kind of issues since the journalists may lose their jobs and reputations that is why all of the information about interviewees are kept anonymous. Women journalists in Turkey and Ireland were interviewed under pseudonyms to provide a secure, private setting in which participants may openly discuss their experiences with professional prejudice. When there might be negative consequences for speaking out against prejudice or disclosing sensitive information, anonymity is especially important. It guarantees that people may openly share their ideas and experiences without worrying about being punished. Women journalists can express their worries, difficulties, and experiences in anonymous interviews in Turkey, where inequalities between men and women are pervasive. This protects their safety both personally and professionally. These interviews can highlight the pervasiveness of gender discrimination and give insight into the particular forms of it that women experience in the media industries. Participants are able to speak openly about topics that could normally be challenging to address, such as uneven compensation, few prospects for job progression, and the incidence of harassment, by keeping their anonymity. In a similar vein, anonymous interviews with female journalists in Ireland can offer a secure setting for participants to talk about any obstacles they still encounter in the pursuit of gender equality. They may discuss personal information, discriminatory experiences, and possible prejudices in the workplace without worrying about repercussions because of anonymity. By preserving their anonymity, these interviews provide a more open and thorough examination of the challenges that female journalists may still face in their careers, advancing our awareness of the subtleties of gender discrimination. The utilisation of anonymous interviews in both nations contributes to the validity and dependability of the study's conclusions. Without the worry of prejudice or judgement, participants could feel more at ease expressing their experiences. Anonymity fosters candour and transparency, which enables academics to get a more realistic picture of the difficulties experienced by female journalists. In turn, this enhances the reliability and validity of the research findings. Additionally, preserving anonymity in these interviews safeguards the participants' anonymity and security. It exemplifies ethical concerns and precautions against any possible damage that can result from sharing sensitive or personal information. The ethical ramifications of conducting interviews on delicate subjects like gender discrimination must be given high priority, and participants must have a private, safe venue in which to tell their tales. 
3.4 Interview Type and Questions
All of the interviews were online. Also, interviews were arranged according to the availability of interviewees. Since it is easier to record it via the Zoom app, it was more suitable for me to conduct the interviews via Zoom. Moreover, I was not able to go to Turkey all the time for the interviews so using the app was the best option. For interviewees, they chose the Zoom option because it was easier for them to create the anonymous setting. Semi-Structured interviews were followed while conducting the interviews. “The analytical categories and instruments for a semi-structured interview, designed and carried out in the spirit of qualitative research, are developed in response to the demands of the material collected.” (Flick et al., 2004) Semi-structured interviews with female journalists in Turkey and Ireland offer a priceless chance to learn in-depth details about how gender discrimination affects people's experiences at work. This interview method enables participants to have a flexible and open-ended discussion about their own experiences, viewpoints, and feelings around gender discrimination, giving rich and in-depth data for research.

Semi-structured interviews can dive into the intricate and multidimensional gender discrimination experienced by female journalists in Turkey. These interviews are open-ended, allowing participants to openly share their ideas, experiences, and viewpoints. Researcher investigate the particular difficulties that female journalists face in terms of salary discrepancies, barriers to career progression, workplace cultures, and prejudices. By revealing the underlying processes and social structures that support gender discrimination in the Turkish media environment, these interviews might help us better understand the particular dynamics at work. In a comparable manner regardless of the nation's progress towards gender equality, semi-structured interviews with female journalists in Ireland can offer in-depth insights into the realities of gender discrimination. The adaptable interview approach enables a thorough examination of the more subtle types of bias, latent prejudices, and difficulties that women may experience within Irish media organisations. Expert can learn more about the institutional and cultural variables that lead to gender gaps and the methods used by female journalists to overcome these obstacles. A thorough image of the Irish media sector may be obtained from the interviews, which can give insightful information about the complexity of gender discrimination. The method also makes it easier to comprehend women journalists' perspectives on an individual and situational level. It enables them to discuss their own experiences, viewpoints, and coping techniques. By collecting individuals' lived experiences and individualised realities, researcher may examine the emotional and psychological effects of gender discrimination. This qualitative method aids in humanising the data and offers a greater comprehension of the intricate interplay between social, professional, and personal elements that lead to workplace bias on the basis of gender. In summary, semi-structured interviews with female journalists in Turkey and Ireland provide a useful method for examining the complex nature of workplace gender discrimination. This interview method enables a thorough examination of individual experiences, viewpoints, and coping mechanisms, resulting in a more nuanced understanding of the difficulties experienced by female journalists. The format's adaptability allows researchers to explore the specific dynamics of discrimination based on gender in every country while reflecting on the participants' lived experiences and individualised realities. Scholars can gather significant knowledge that supports efforts to address and eradicate gender discrimination within the media industry by using semi-structured interviews. Since the answers to the questions cannot be estimated beforehand, changing the type of questions while doing the interview was the best option. Also, letting interviewees talk and express themselves about whatever topic they want also made them comfortable so using open-ended questions was used to get better results. The total amount of questions was four however, there were other connected questions in each one. So according to the questions that the researcher is getting, the flow and aim of the question changed. For instance, “Have you ever experienced any gender discrimination while working or studying in the news industry? – mental and physical. If you didn’t, do you know anyone who did? If yes, what do you think is the reason for gender discrimination in the news industry?” 

3.5 Conducting Interviews 
The hardest part of conducting interviews was trying to reach journalists in both countries. Even though it was easy in Turkey for me to find women journalists, in Ireland it was almost impossible to find journalists since they are busy in general. However, in Turkey, some journalists didn’t want to participate in the interviews because they were scared to lose their jobs or status. One of the journalists didn’t want to sign the consent form and since they are all in English it was hard for them to understand the process even though I translated everything about the interview documents. In Ireland, a lot of journalists didn’t reply to my emails which is why I sent them Twitter DM’s and some of them responded but they didn’t send me more than two messages and emails. Probably because they were busy all the time since their schedule is booked. Finding interviewees was the hardest point thought the whole process. At first, the aim of the journalists was six in total however even sending emails to nearly all the journalists that me and my supervisor could find didn’t help to find six journalists. Although the total was four journalists in total, since my questions are open-ended, I got the amount of knowledge that I need from four journalists. After conducting my first interview I rearranged some of my questions according to the topics that they are generally talking about. The interviews lasted about 30 to 45 minutes. 

3.6 Interviewee Selections

To find the interviewees, I checked each news site and news that journalists wrote and listed all the women journalists that I could find and found their emails as well. First, I sent them emails and waited for their replies however, many of them didn’t reply which is why I tried to connect with them through social media. Some of them declined it since they thought that they are not experienced enough to conduct the interview, and some told that they don’t have any free time to arrange it. In Turkey, I was able to reach them directly however as I said before, they were either scared or didn’t want to sign anything related to the interview. Again, most of them were busy too that’s why I couldn’t arrange any interviews with them. But the two journalists that I interviewed were too eager to talk which is why I already had enough information to keep doing my thesis. 

In both countries, one of the journalists had little experience with the lots of stories and the other one had a lot of experience with thoughts. I tried to differentiate the age to create diversity among the generations. Also, 2/4 of the interviewees were journalists that worked in different newsrooms. In the emails that I sent to the journalists, I noted the aim of the research and the process of the interview. 

After they accepted to conduct the interview I sent them the consent form with the interviewee information sheet along with the questions to make them come prepared for the interview. Also in the email, while explaining why the consent form must be signed, I asked for their availability to create the Zoom link for the interview. After they sent me the signed consent form, I sent them the Zoom link for the interview and conducted the interview. For the Turkish interviews, I also added the translated version of all of the documents to avoid any confusion. While doing the interview I tried to be objective and supportive. Since they all talked about sensitive topics it was hard for both journalists and the researcher to listen. 

The amount of information that I got from my interviews was essential to specify the discrimination and understanding of the newsroom environment. Since I had no experience in newsrooms it was essential for me to understand office life as well. Even though I knew the Turkish journalist sector I found out more facts about it. Moreover, the stories and thoughts that journalists told me made me go out of sight and had different types of points of view.

3.7 Ethical Concern 

To preserve the rights and safety of participants, the researcher may face significant ethical issues that arise while interviewing women journalists in Turkey and Ireland about gender discrimination at work. To respect ethical standards and preserve participant confidence and trust, the research process must be conducted with the utmost integrity. The whole interview process and research process were critical. That is why the researcher was in charge of getting responsibility and protecting the anonymity, consent, records and documents. Both the method that has been used and questions that have been asked, it was important to protect ethical necessity. In the beginning, while conducting interviews, informed permission is essential. Participants must be given a thorough explanation of the study's goals, scope, potential dangers, and benefits in order for them to decide whether or not to participate. Researcher must stress the voluntary nature of involvement and provide confidentiality and anonymity to safeguard participants' identities in both Turkey and Ireland, where talking about touchy subjects like gender discrimination may entail significant repercussions. To do that, the researcher gave consent (Appendix B)  and an information form (Appendix A)  before the interview process. The interviewees read all of the documents and also before the interview started, the researcher gave quick information about how any kind of information won’t be shared and that the process will be kept anonymous. Another essential ethical problem is maintaining the participants' anonymity and right to privacy. Researchers must take precautions to guarantee that participant names and private data given during interviews are kept private. Practises including employing pseudonyms, safely storing data, and anonymizing any quotes or excerpts utilised in the research might help achieve this. To safeguard participants over the long term, ethical concerns should continue after the study is over. Also, in the documents that they read, it was noted that after the presentation of the thesis, all of the records and consent forms will be deleted from everywhere. Moreover, it was ensured to all of the interviewees that if they want they could leave the interview without giving any reason. Furthermore, it's critical to establish a balanced power dynamic between the interviewer and the person being interviewed. Interviewers should be conscious of their privilege and prejudices to maintain an inclusive, fair, and respectful interview environment. This entails paying attention to the participants' stories, providing a secure environment for them to express their ideas, and appreciating how they have been navigating gender prejudice in the journalistic industry.

For the Turkish interviewees that didn’t understand the documents in general, the researcher shared a translated document of all of the documents that needed to be shared. Also, the questions of the interview were shared with them to make them feel comfortable during the interview. Then, when it was time for the Turkish interviews to translate into English, the researcher made sure that all of the sentences and information are translated word by word without breaking the main meaning of them. Additionally, the researcher was aware of the possible emotional effects that addressing participants' experiences with gender discrimination may have on them. Individuals who have experienced harassment or unjust treatment may become traumatised again when asked about their experiences of prejudice by female journalists. 
3.8 Identification of Potential Challenges
As it was mentioned before, one of the challenges was finding the interviewees. Even though I sent a lot of emails and DM’s from other social media apps, most of them didn’t reply to my request. Even though they replied, it was hard to find availability for them since they were busy with their work schedule. That is why, they couldn’t conduct interviews with me. It was difficult to find female journalists who would agree to interviews, especially if retribution was a concern and prejudice was pervasive in their industry. Protecting their identities is made easier by using secure and private recruitment techniques. For journalists in Turkey, one of the challenges that I’ve faced was explaining the importance of the signed consent form. Again, even though I translated everything that I sent them, it was hard for them to trust because of the harshness of their conditions in Turkey. Another challenge I faced was writing the script for the recorded interviews. Even though I used an app to transcript all of the recordings, they were not enough which is why I nearly wrote by hand. Additionally, translating Turkish scripts into English was a challenge that I faced. Even though it was easy to translate, they are both different languages which is why it was not exactly the right meaning. So I tried to translate them as accurately as possible. However, it was easier for me to write the scripts for the Turkish interviews. Not only writing scripts was hard but also categorising them according to the topic that they’ve talked about was hard too. Since all of the questions are kind of ending on the same road it was a challenge to divert them according to the topic or headline. 
Chapter Four: Results
In this chapter, the experiences of the women journalists interviewed are shared. The chapter is divided into subchapters; gender pay gap, ‘Hard’ News or ‘Soft’ News? Employment opportunities, potential improvements, particular sexist acts that they experienced, prejudices and the glass ceiling. 

4.1 Gender Pay Gap
In this subchapter, interviewees were asked about their experiences of them about the pay gap between men and women. All of the journalists shared their experiences about it and one common thing was the fact that they agreed there is a gap. However, in Turkey, it is a wider gap whereas in Ireland there are improvements to close the pay gap. There are different types of reasons for the gender pay gap that interviewees think of. It can be motherhood, the distribution of home chores and also can be the structure of our society 

Interviewee 1 from Ireland: “Recently I've been was offered a job and a salary that was quite low for kind of what I think I should be given. I asked for higher and they asked me what age I was so like and that was like a theme that was a female, that that did that like a female boss. So, it's both sides.” 

Interviewee 2 from Ireland: “Homework would you say our home life say that and it's just that women more often than men are primary caregivers to children. They're often, maybe in a caring role to elderly family members or neighbours, and sick relatives, things like that. So they may take time off. They may take and pay leave.” 

Interviewee 3 from Turkey: “Yes, on the subject of salary, definitely men are getting much higher. For example, this would be 1.000 TL in a small institution, but it is different from the discourse up to 5.000 TL in a very large institution. These are the differences that I can detect on my own. Be sure, these are much smaller chasms, there are also differences between them.” 

Interviewee 4 from Turkey: “When we look at these from a financial point of view, there is also discrimination. Even if they are in the same positions, women most likely either get these rights by fighting or accept and do not fight. Let me put it this way, for example, a female cameraman as a press. No one accepts, and because they know that women won't be accepted either, they don't make much effort to get into this area so that I'll be here, or the reporter will run here and there.” 

4.2 ‘Hard’ News or ‘Soft’ News?

In this research, the interviewees were asked about the idea that male and female journalists are writing news about different topics. While doing the literature review about the thesis it was found out that male journalists are writing more about war, economy, sports visa versa. However, we can see women journalists writing more about lifestyle or magazines. That is why this subject was added to the interview question topics as well. All of the journalists agreed and talked about their experiences. Moreover, some of them were surprised about the fact that they are not seeing this as discrimination since in the newsrooms it is something that happens without seeing.  

Interviewee 1: “I remember I was told that you know, I'd get a bit of time on the paper the online and then in the lifestyle magazine as well, but pretty soon into it, maybe two months into a six-month internship, I was kind of pushed into the lifestyle section and from then on I wrote a little bit of on the website but from then on I was fairly pushed into the lifestyle and my contract was extended for another six months, but it was purely lifestyle at that point. I just kind of come out of my master's and DCU and I wanted to do more. Kind of hard news stuff I didn't want to be writing lifestyle. I felt like a lot of my skills were being lost and a lot of the things that I was genuinely interested in as well.” 

Interviewee two says that she shifted her field from sports to another however, the reason for that was not the pressure in her workplace. “If I'm honest, such a big part of me not wanting to do sport. Is not the industry itself. Whom I've ever worked with has been so encouraging and so helpful. But with journalism, it's a very public-facing job, so you don't just write things, people read the things you write. It's the whole point of what we do. So in that way, other people like external factors affect your work, and in so far as sport, I just always felt that. There was this idea of, oh, she's only a girl. What does she know? and we see it across society like it's only this is just how it manifests itself in a journalistic way.” 
Interviewee 3: “ I have been in this industry for 8 years. I have not seen much war however, I have been to Ukraine and seen it. In general, they do this in the border areas, in Syria, especially instead of men and women there, they leave the female journalist on the Turkish side. The male reporter is sent to the middle of the war zone right where a journalist should be, but the female journalist broadcasts remotely in a very sheltered place, sometimes at a border post, sometimes in a garden in very safe, sheltered place. Her cameraman has to zoom in on the region, it has to mean that this is where the war is happening, it has to mean that bombs are falling here.” 

She added; “For example, magazine news is usually done right by women. Life news is usually done by women. Yes, women do education news, but women don't do criminal and economic news, for example. Women do not prefer this. Yes, we have very good female economics reporters. They get awards every year or something. But the reporters working in the Turkish Grand National Assembly are also in Ankara, where they are all male-dominated. Women, yes, have been there for years, but they are much less. For example, there are 10 reporters, of course, just recently. Seven of them are already men, but three of them are women.” 

Interviewee 4: “However, despite the fact that we have very agile, very enthusiastic women, men are generally preferred in these areas because they can send men anywhere at any time, at any hour, in our society. But when it comes to a woman, people think that she can't go there, she can't come here, she won't go here at this hour. However, if you ask this woman, she will do whatever it is for her profession, but they don't even need to ask her. They make decisions on her behalf, they make judgments, and they don't want to see women in that area much. They also do not much prefer what happened.” She adds; “We experienced the biggest example in the earthquake centred on Maraş. We had women who went to the people who stayed there for days during the earthquake and announced the wishes of the people to everyone through microphones, and they achieved this with great success and dedication despite the negative conditions there, and it proves that a woman can do this easily in their fields.” 

4.3 Employment Opportunity
For this specific topic, interviewees were asked about their experiences of seeing women journalists in higher positions. It can be possible that women journalists get the job harder than male journalists. However, it can also be possible for them to see women in higher positions. Also, they were asked if they saw someone facing sexist behaviours as well. 
Interviewee 1: “I got a job and it was kind of legal like legal cases, but it was far higher news. And it was because I kind of went the opposite way, I'd say because I'd been pushed into the lifestyle. But, when I was in there, there were other interns taken on and I would say it was kind of predominantly male that were taken on and they were kept on the news. Maybe the same age, you know? But they were given more opportunities.” 

Interviewee two said that she didn’t face any difficulties while getting her job and she said that her friends in college all had the same opportunities when they graduated. “My class at the University of Limerick was probably a 50-50 split between men and women, if not slightly in favour of women. And I just know that it was basically, how hard you worked was what you got it. Most of us, I don't think anyone in my class would say that the boys had it easier or that they were given more opportunities and it was just how the work you put it put in and then have moved on from college and kind of moved into the industry. I would honestly say that I've never faced any kind of gender discrimination in terms of the opportunities that I've been given I work with a team of men and I'm the only woman in my team, but there are only six of us, so of course you could say that they're only being one woman in a team of six at the minute is maybe that's problematic. And I would say that I'm treated the same as my male colleagues. I'm held to the same account and there is no opportunity.”

Interviewee 3: “Women have access to high-ranking positions in the workplace, but they have limited access to everything. I noticed it a lot, I watched it. There is a woman there, very beautiful, but her powers are limited. You know, they're attracted more by men, they can be directed by men. Otherwise, the number of strong female journalists I know is too high, and the number of managers is going to increase a lot.”

Interviewee 4: “When we look at the women who are interested in the press around us, when we do a little research on women who have made it to some places, these women are either unmarried and married, have no separated children, say this to certain places, but when we look at people who have come to certain places and started a family, the age is advanced. Because first, they get a family, they become parents, they become mothers, and then after that, they go on a rampage. After that, they will have success. In the same way, the press is given priority to the family, as it is everywhere in the world.  Especially when it comes to employers who are in the press sector commercially and earn income from here, men are rightly preferred. When we look at the point where men are preferred, we also hear that men are leading in many issues and many achievements, for this reason, but besides, of course, some are stuck in the idea that it is not women's work that pushes women backwards in bigoted thoughtful work, some remain.” 

 4.4  Particular Sexist Acts That They’ve Experienced
In this sub-chapter, interviewees were asked about their experiences with gender discrimination acts in their workplaces. It can be both mental and physical. For mental, it can be said that the discrimination is not seeable but they can feel it and it can cause anxiety or self-doubt thoughts. On the other hand, physical can be anything that they’ve faced with abuse etc. 

Interviewee 1: “Yeah. I mean, the fact that I was put in that lifestyle magazine. That would have been mental. Like, let's say my previous job was an unfair role so the reason I didn't get it was that I didn't have enough years of experience. But then a guy got it ahead of me and he had fewer years of experience than me. So that's probably one that's probably an example. I was encouraged not to go for that role, but I went for it anyway.” 

About the sexist acts that she experienced, she added; “ There's probably another point to when it comes to actually being out in the field. I'm trying to get stories. It comes against you again. I think especially like I work in business journalism so l meet with a lot of male CEOs and they're a lot older than I am. One of the first, sometimes they'll like comment on how you look as in age wise they say, you look very young, so like straight away, it's kind of like put down thing.” 

She also adds that “I think there's that kind of chum kind of camaraderie thing among men that we don't have. I think that so far I don't think but mailboxes see that either they'll kind of be like, oh, you're, you know, like I've been told. I've been sensitive before because people have called me up to give out to me about stories and kind of like what you wouldn't have gotten this. And then they'll say, oh, well, you're just being sensitive. it's just sometimes you go and you have heard a story and you call someone up and they won't give it to you. But then you see another paper male journalist has it, and you're just kind of like, pause it just because he's like, the only reason he has it.” 

Even though interviewee two is working in the same country as interviewee one, she said that she didn’t experience any sexist acts while working. However, she said that she is generally faced with them on social media. “I haven't experienced gender discrimination to that level. But and to be honest, like I haven't heard like a lot of the people I would know in journalism.” 

She added; “Like gender discrimination is in Irish legislation, you cannot be discriminated based. On your vendor, so if it does get to a level where in my work I feel I've been discriminated against, there are pathways. There are things that I can do about it. I can take it too. Workplace Relations Commission I can take it to the courts kind of thing. And so in, I've never heard of among my kind of peers, I have never heard of a situation where it's escalated to those kinds of levels.” 

About social media discomfort, she said that “ So you'll often see that if you go online on Twitter how much commentary on a female journalist, whether if particularly if she's on the television, how much will be about how she looks, how she dresses, her makeup, her hair, her clothes, and versus her journalistic work as opposed to men. You'll rarely see people commenting on what colour suit he is wearing. It'll be what he's talking about. So it does kind of, It's quite annoying once you spot it. It's very annoying because you see, are you being a journalist? Do you know how much work goes into your job for them? For people to just kind of only regard you for what you wear is very disappointing, but it kind of goes back to what I was saying. The kind of internal external. Nobody has ever held me to a different standard presentation-wise than my male colleagues. But externally that is probably not true for especially television journalists who while those kinds of unfair standards are not internally like set by the company or by the broadcaster. It's what people will see. Mainly online now, because we know that Twitter is not always a very nice place to be.” 

Interviewee 3: “For example, I have witnessed this a lot, don't go on the news today, you don't look stylish today, let's be very sporty today. Yes, I have seen people who are not exactly sports-free, very sports-free and not sent to the news. It even happened to me once. They told me not to go today and looked at me with their eyes. but even if a woman dresses in sports, she can dress whatever she wants and read the news the way she wants. Already a woman knows what to wear. After all, when you go to a political politician's program, of course, we know that we should not wear sports.” 
Also, she said that she is always writing reports about women's violence every week. “There is a report prepared by the “We Will Stop the Murders of Women” platform, “How many women are killed in Turkey every month?” We are preparing such a report. I want to say this with sadness in our country as well. How many women were killed, how were women killed, were they killed in their homes? were they killed in the street? were they killed by the wives they were trying to divorce? a report stating these things. I am asked to prepare this report every month without exception. There are too many murders of women in our country, and I think it's political. I was always asked, and finally, I said, why? Why, I said, you can also do this to a male journalist as well. They said that I am preparing better, understanding better. By being told that I am understanding better, I am forced to report on women's murders. I mean, it's ridiculous, but it's sad, and there's such a situation.” 
Interviewee four stated that she didn’t experience any specific acts since the city where she is living and the company that she is working at always protected her and all women journalists in general. Also, she said that she has a reputation in the industry which is why no one can try to discriminate against her. “ Let me put it this way, Denizli has developed a lot in these matters. So the press is really strong here, and the number of people who serve the press is high. There are also women among them, but from my point of view, when I look at women, the part that is problematic for me is not only in the working sector, that is, in the size of an employer, but as a press. Because of this, they are just developing a little attack. Our women friends exist, they are gradually trying to create their own media sectors. They are moving towards becoming an employer in this regard. Apart from that, such a woman is not very discriminating here, but protectionism is done.” 
4.5 Potential Improvements
This chapter consists of the thoughts of interviewees about the improvements in gender discrimination in the newsroom. Interviewees were asked about their countries' improvements and legislations.  
Interviewee 1: “I think within our industry it's such a precarious. I think as long as journalism remains so precarious, people will put up with it as we write about gender discrimination all the time in other industries. I think it's so funny and as we write about lots of stuff we don't say is bad for, you know, the law, profession or whatever other profession. But when it comes to us we stay quiet because we want our jobs. After all, there are not that many of them. So like, I think as long as you're working in a precarious industry, I think those things happen and because people are willing to put up with it because they're afraid of losing their job, they think there's a massive power thing there at play and some employers. Some employers just are aware of that and they use it to their advantage and I think it's always going to be like that. I think academic, academia is equally as bad if not worse. But yeah, like terrible stuff happens in academia and people struggle too.”
Interviewee two also talked about the regulations regarding gender discrimination in Ireland and mentioned how improved Ireland is. “In Irish law, one of which is gender discrimination so that you can't be treated less favourably based on your gender and whether you're a woman or a man, and so that goes for in the course of your work or when you're seeking employment. Gender discrimination comes into the kind of job seekers market because if you feel that you have been not offered a job based on your gender, you have grounds to take legal action for that. So that's an important part of Irish law.” 

However, she added more about gender discrimination in social media saying that “I think that moving forward, I know there is a lot of work being done in the areas of kind of social media and kind of online hate and just this week we have the progression of the hate speech bill and that going into the future will only become more and more important as we kind of shift more and more towards kind of online living like so, women journalists and women in general feeling safer online, I think is important and I think it has been not maybe a barrier, but it has been influential on kind of women journalists and that would be something that needs to be looked at. To make their work kind of safer and just not easier, I suppose, but just allow them to focus on the journalism rather than the potential kickback that they make it.” 
Interviewee 3: “The feeling of fear in the media has been at a very high level for about the last 10 years in recent years. I constantly think that we are going backwards. there were 174 cases of journalists in 2022. Then at least 40 journalists are given imprisonment or fines in the cases. Then again, I'm talking about the year 2022, 33 journalists are being arrested. 72 journalists are being detained at various social events. 61 journalists are attacked while doing their job, especially during a social news report, and are blocked. Some are threatened through social media, and those who are targeted. Then, according to the reporters without borders organization's 2020 one-to-one press freedom index, Turkey ranked 100 out of 180 countries, and I think it was even more included last year. It has become even more regressive now that we live in such a country. We are doing journalism under very difficult conditions. Unfortunately, we have to do it. Because we all have families that we've been through. Most of our friends are married with children, so we have kept up regularly.”

Interviewee 4: No, no, on the contrary, we have more negative going. Let me put it this way, we were already making extreme progress in terms of being under the control of people who manage not only as women but as the press sector, how shall I say, under their hands and in line with their own thoughts. They have progressed in this direction. Otherwise, there is no improvement in terms of developing the press, liberating the press, making it easier for women, especially in the press, or protecting them and being able to move comfortably in that press and do their job literally. In the employer part, there is also such a feature, that is, whether we have a female reporter, a female writer, or a female editor, the place where they say that all they want is the most women in interviews that will be done on the screen. For example, at the time when there will be a meeting with government people, from a visual point of view, they are very preferred as moderators and announcers. But in other places, for example, in the parts that will express opinions and write articles, women are not preferred.” 

4.6 Prejudices and Glass Ceiling
In this section, interviewees were asked about their experiences of gender discrimination in terms of prejudices and glass ceilings. What they mean by prejudices is some behaviours that people act before knowing women journalists. For instance; people believe that women journalists are untrustful or sensitive. On the other hand, the glass ceiling is sexist acts that women are feeling but it is unseeable. 

Interviewee one said that “The 1st place where I worked was bad like it was very bad in the Newsroom. Making fun of women and saying that they should be at home making sandwiches, that kind of bad.” However, in her second and third workplaces, she didn’t experience any act like that. “The last two places I've worked have been very good for the gender. For gender balance and fairness that they've brought in in recent years. They've brought in females in higher positions.” 

Interviewee two mentioned prejudices via social media comments. “If you imagine a politician that doesn't want to give away an answer and doesn't want to slip. And that male journalists will keep asking the same question and we see online that so often. People come away from that and they think “Oh, he was really thorough.” And that's a word that comes up so often. He was thorough. And whereas if he flipped the situation and it's a woman and she is asking and she's really digging in and she's trying to get to the kind of the main point of the story and asking, repeating those questions. Suddenly the language changes and she's nagging, or she's not being thorough. “She's being dogged.” and things like that. And so people must start to kind of, I suppose, kind of question themselves, question their language kind of shift their mindset a little bit that the words you're entitled to your opinions.” 

Interviewee 3: “I want to tell you about the broadcast we made recently. We went to Galata, the centre of Istanbul and a tourist point, to do some news. We went with a female cameraman, and we had people surrounding us. They tried to get closer and closer. We had a very difficult time broadcasting. Then I thought about it. I've been to the same spot many times with the male cameraman and I've never been subjected to anything like this. Then, of course, we called our driver and drove away from the area. Because we were uncomfortable as 2 women.” 

The journalist adds, “When I was working in an opposition institution, I was looking for a deputy who was close to the government. Then the deputy said to me, I will tell you, but you will not write down what you have already said, you will be hit. I said, are you asking me this question because I'm working on this subject, and he said yes. I also said that if you want, let's do the interview and I will write the same after. We did the interview, went and published the same manuscript without touching a letter. Then he thanked me and said yes, he said you are different from the people who work in his sector. He said if I gave this interview to someone else, they would definitely make a perception. But not everyone is acting under such ethical rules. That's why, a little bit, that's why there are prejudices.” 

Also, she said that people are claiming that journalists in Turkey are earning a lot of money, which is not true. “There is also a perception that we are very rich. For example, I also witness this a lot when I meet with my friends, they say to me that I am earning a lot. But there is no such thing, and I think that good journalists do not earn money in Turkey. Journalists who are close to power, as they have been in every period, of course, earn much better.” 

Interviewee four said that she didn’t hear or experienced anything about prejudice and she added that she didn’t face any women journalists accused of lying as well. “No one dares to do such a thing very much, because she already come to the status she is in pretty hard conditions because she is a woman. When he comes to a place, I don't think they can afford it very much, because the moment they do it, there will be an instant fall back from where she came from, spending all that time and effort. I don't think it can be because of that.” 

4.7 Social Media: 

Even though gender discrimination in social media was not the main question itself, it was worth mentioning. In the new generation, journalists are promoting their works on social media in general which is why we can nearly say that social media is their workplace and space as well. Only interviewee two stated a big number of notes about the harassment that women journalists are facing in Ireland. She mentioned that before her current position, she was working in the sports news sector. 

Interviewee 2: “And if I'm honest, such a big part of me not wanting to do sport. Is not the industry itself. Anyone who I've ever worked with has been so encouraging and so helpful. But with journalism, it's a very public-facing job, so you don't just write things, people read the things you write. It's the whole point of what we do. So in that way, other people like external factors affect your work, and insofar as sport, I just always felt that. There was this idea of, oh, she's only a girl. “What does she know?” And it's we see it across society like it's only this is just how it manifests itself in a journalistic way. But you do see that in the sporting realm. And whether they're in presenting roles, whether they're in reporting roles or even just women's sports in general. Get the same kind of representation or appreciation as men get. It's something I felt a bit uncomfortable with and I just felt that I loved news so, and I think I'm good and I just felt more comfortable there. And I don't think I didn't feel like people kind of questioned.”

Chapter Five: Discussion
5.1 Overview:
Discrimination based on gender against female journalists is a serious problem in many countries, impacting women's professional growth and freedom of speech in the media. This comparative research examines the experiences of female journalists in Turkey and Ireland, providing light on the obstacles they confront as well as the efforts taken by each country to combat gender discrimination. The discussion part will go into further detail on the main conclusions and effects of gender discrimination in the setting of female journalists, emphasising the need for action and outlining other possibilities. This conversation strives to discover parallels and contrasts in the problems and gains achieved in advancing gender equality in journalism by exploring the social, ethnic, and legal circumstances in both countries. For female journalists, gender discrimination at work presents substantial obstacles, and it has ramifications for the media industry as a whole. Both Turkey and Ireland have thriving media environments, with women actively involved in journalism. Traditional gender conventions and cultural expectations, on the other hand, have historically hampered women's full involvement in the sector. The advent of internet journalism additionally brought sexism to the forefront, with women journalists enduring cyberbullying, online abuse, and sexist comments. Both Turkey and Ireland have thriving media environments, with women actively involved in journalism. Traditional gender conventions and cultural expectations, on the other hand, have historically hampered women's full involvement in the sector. The advent of internet journalism additionally brought sexism to the forefront, with women journalists enduring cyberbullying, online abuse, and sexist comments. According to the literature study, gender discrimination takes many different forms, such as underrepresentation, uneven compensation, few possibilities for professional progression, and harassment. These problems provide structural impediments that impede female journalists' ability to advance professionally and generally. In addition to limiting women's influence, the underrepresentation of women in leadership positions within media organisations also reinforces gender prejudices and stereotypes in news reporting and content. A lack of varied viewpoints can lead to inadequate narratives and biased reporting. Studies constantly demonstrate a wage discrepancy between men and women in the field of journalism, which contributes to the issue of unequal compensation for female journalists. This difference exacerbates gender inequity and does not just reflect ingrained biases. It also diminishes the value of women's efforts. Media organisations must address this issue by putting in place clear pay structures, carrying out frequent pay audits, and actively advocating for equal pay for equal work. Another field where gender prejudice affects female journalists is career growth. Due to the glass ceiling effect, which limits women's access to leadership positions, there are significantly fewer women than males in positions of authority. Organisations can open doors for women to succeed and advance in their professions by identifying and removing obstacles such as unconscious biases, gendered demands, and a lack of mentorship opportunities. The private and professional lives of female journalists suffer when they are subjected to harassment and unpleasant work settings. Research shows how common sexual harassment is in the media industry, highlighting the urgent need for strong rules and support mechanisms to shield female journalists from such behaviour. To avoid harassment and provide a secure working environment for everyone, organisations must promote a culture of respect, put in place clear reporting procedures, and offer extensive training. Several approaches might be taken into consideration to alleviate gender discrimination against female journalists in the workplace. Media organisations should place a high priority on diversity and inclusion, which should include all intersecting identities in addition to gender. In order to do this, programmes for mentoring and sponsorship must be established. Unconscious bias training must also be made available, and equitable possibilities for professional advancement must be offered. There should be clear reporting and investigative procedures for policies on pay fairness, promotion procedures, and harassment prevention. Furthermore, because there aren't enough women in leadership and decision-making roles in the media, important choices about newsroom practice, story selection and editorial direction could not accurately reflect the interests and concerns of women. Media companies run the danger of maintaining gender prejudices and strengthening power disparities by not promoting women into important positions of influence. Collaboration between media outlets, trade groups, and academic institutions may also promote systemic change. To track development, spot enduring gaps, and guide evidence-based actions, research and data collecting should be encouraged. Additionally, efforts should go beyond specific organisations to include regulatory agencies and industry participants in creating and upholding laws that support gender equality and do away with discrimination. Female journalists need to be protected from gender discrimination at work, and this needs a multifaceted strategy that encompasses both media organisations and larger society reforms. Early on, education and awareness initiatives may combat gender prejudices and preconceptions, encouraging a more inclusive view of journalism as a vocation. Aspiring journalists can be better prepared to deal with gender-related difficulties at work through collaboration with journalism schools and training programmes. Gender discrimination can be addressed by policy measures such as equal pay and anti-discrimination laws. Governments and regulatory agencies can collaborate with media organisations to enforce these laws, prosecute individuals who promote discrimination against women, and reward fair business practices. In conclusion, discrimination against female journalists based on their gender at work has a significant impact on both the people involved and society as a whole. Media organisations may establish more inclusive and equitable workplaces that enable female journalists to grow and contribute to the industry by acknowledging and resolving these concerns. In turn, this will lead to more varied and inclusive media content, enhancing public confidence and bolstering journalism's role in advancing social development. In order to build a future in which gender equality is not only a goal but an everyday possibility within the media profession, all stakeholders must work together. We can build a more inclusive, representative, and trustworthy media environment by doing away with gender discrimination against female journalists in the workplace. This will result in a society that is better informed and prepared to handle complex problems and navigate a world that is becoming more varied. To achieve gender equality in journalism, it is critical to continue to be cautious, track development, and put in constant effort. By doing this, we can establish a society where all journalists, regardless of gender, may offer their special skills and viewpoints to make it more fair.
5.2 Discussion of the Results:

Some comparable features appear when comparing Turkey and Ireland. Both nations recognise the importance of addressing gender discrimination in journalism and have taken steps to achieve gender equality. Advocacy organisations, media organisations, and the government all play important roles in influencing change. However, fostering secure and inclusive workplaces for women journalists in online media channels remains a struggle. The findings of the research were quite impressive. There was a huge seeable difference between both countries. Whereas interviewees in Turkey were looking and sounding quite angry, in Ireland that was not the issue. The intensity of the experiences was varying too. In Turkey, the experiences that women journalists had were very intense and intuitive whereas in Ireland, it was more likely to occur as a ceiling glass. Even more interestingly, in Turkey, one of the journalists told me that she will quit her job and move to another country to work in another job since the news sector and the government is doing nothing to improve. Moreover, Interviewees in Turkey agreed that the Turkish government is doing everything to make the news sector more repressive. However, in Ireland, interviewees were talking about the laws and actions that the government is taking now one of them mentioned how the government is protecting her against gender discrimination at work and another interviewee talked about how companies and co-workers are improving. 

For women who have family obligations, the demanding nature of journalism, particularly in positions that require substantial travel or research, can be difficult. Women may be forced to choose between their profession and personal life due to the absence of helpful policies like flexible work schedules or paid parental leave, which may result in a talent exodus from the business. One of the common answers that interviewees gave to the reason for the discrimination was the other responsibilities that women had in the house. People generally think that housework is the responsibility of women. That is why women not only working as journalists but also working as a housewife as well. However, housework and the responsibility of the child are not only women’s responsibility. Men also have that responsibility as well.  
Due to unconscious prejudices and a lack of support for their professional growth, women may face challenges to career advancement in journalism. Their advancement may be further hampered by a lack of effective sponsorship and mentoring programmes, which may reduce their prospects of advancing to more senior positions or being recognised for their efforts. As interviewee three stated that even though the number of women journalists in higher positions is increasing, they are not fully independent from men. They are also directed by men which is why even though they achieve their goal by being in higher positions, it is hard to get rid of the gender discrimination. The continuation of gender stereotypes is one of the main causes of prejudice towards female journalists. Women are frequently portrayed as being less capable or fit for particular tasks, such as investigative journalism or reporting from combat zones, according to traditional social norms. These preconceived notions may result in discriminatory recruiting procedures and fewer possibilities for women to advance professionally. 
In Ireland, recruiting practices frequently subject female journalists to discrimination. Advertisements for jobs may include wording that is biased in favour of male candidates or reinforces gender stereotypes. Moreover, with prospects for professional growth being disproportionately scarce, female journalists may experience difficulties gaining access to higher-level jobs and leadership positions inside newsrooms. The underrepresentation of women in high editorial and management roles contributes to ongoing gender inequalities and may prevent decision-making from taking into account a variety of viewpoints. Comparable gender discrimination exists in Turkey's media sector with regard to job prospects. During the hiring process, structural prejudices commonly hurt women journalists, decreasing their chances of landing certain beats or covering important stories. It's possible that discriminatory views are pervasive in newsrooms, giving women less opportunity to advance their careers and develop professionally. Furthermore, gender-based preconceptions can diminish the authority and credibility of female journalists, limiting their access to high-profile projects and exposure possibilities. Discrimination exists in both nations when it comes to online career prospects. Online assault and harassment particularly target female journalists in today's media environment, making it difficult for them to openly express their opinions and participate in open discussions. Women journalists may be deterred from applying for particular positions or expressing their thoughts on touchy subjects due to their fear of internet assaults, which can result in self-censorship. For women journalists in Ireland and Turkey, an adverse work atmosphere is a result of a combination of unfair recruiting practices, little chances for professional progression, and internet harassment. The absence of gender diversity in newsrooms not only supports gender discrimination but also makes it more difficult for the media to provide coverage on a variety of topics. Media organisations, governments, and society as a whole must work together to solve gender discrimination in job prospects for female journalists. Women journalists can be given equal opportunities to succeed and offer their unique viewpoints to the field of journalism in Ireland and Turkey by implementing programmes that promote inclusion and diversity, advancing objective hiring procedures, and cultivating a welcoming and respectful environment at work.
5.3 Comparing Ireland and Turkey: 

To compare Ireland and Turkey in general, I realised that Turkey has more serious problems than Ireland. I believe the reason is mainly the Turkish culture and stereotypes. The anticipated duties and behaviours of men and women are governed by strongly established conventional gender norms in Turkey, like in many other nations. Women may experience prejudice in patriarchal societies since it is thought that their primary function should be in the home, and their professional goals may be devalued or discouraged. Various cultural practices and conventions have the potential to reinforce prejudice against female journalists. For instance, conservative views about women's looks and behaviour may result in scrutiny and criticism of their work, particularly if it defies convention or raises delicate subjects. Turkish women journalists may experience harassment, threats, or even violence while covering sensitive subjects like politics, gender issues, or human rights. This unwelcoming climate may discourage women from pursuing particular subjects or perhaps cause them to give up on journalism altogether. Within media organisations, women are frequently underrepresented in positions of authority and decision-making. This underrepresentation may result in a work environment that is less accommodating of the interests and concerns of women, which may restrict their possibilities for professional progression. Women journalists may experience stereotypes in which their skills and knowledge are undervalued or limited to "feminine" or less important issues. This may make it more difficult for them to cover topics with more significance and to be recognised for their efforts. For female journalists, juggling work and home obligations may be particularly difficult. Lack of supporting regulations, such as maternity leave and flexible work schedules, can make it difficult for women to advance in their jobs while still fulfilling their family obligations. Media organisations may feel pressure to match their reporting with particular political agendas in a country with such polarised politics as Turkey. Women journalists may be particularly affected by this pressure since they may be dissuaded from reporting delicate subjects or airing opposing opinions. The policies that the Turkish government is following are quite harsh and unencouraging. The Turkish government has been criticised for repressing media organisations that express opposition to the government, a practice that frequently results in the shutdown of independent publications, radio stations, and television networks. Journalists have been subjected to censorship and coercion to refrain from covering particular subjects or voicing opposing opinions. Several journalists, including women journalists, have been detained and tried by the Turkish government on suspicion of supporting terrorism, defaming prominent figures, or disseminating false information. These accusations have drawn criticism for being excessively general and for being used to muzzle dissenting opinions. Turkey has received poor marks in a number of international press freedom rankings, suggesting a difficult environment for journalists to work independently and without fear of retaliation. Women journalists in particular have spoken out about experiencing harassment, cyberbullying, and threats as a result of their work, particularly when they tackle sensitive subjects or question social norms. 

On the other hand, Ireland had similar reasons and discriminations. Common gender preconceptions affect how people see women's journalistic skills. Stereotypes that depict women as being less forceful, less skilled, or better suited to specific positions can result in biased hiring practices and restrict women's ability to succeed in the workplace. In many fields, including media, the gender wage gap is an ongoing problem. Even when they have comparable credentials and experience, female journalists may earn less than their male counterparts. Additionally, in media organisations, women are frequently underrepresented in leadership and decision-making positions. It might be difficult for women to have their voices heard and their ideas appreciated when there aren't enough women in top positions. The unseen hurdles that keep women from rising to higher levels in organisations are referred to as the "glass ceiling effect." When trying to advance their careers, female journalists confront these obstacles and struggle to take on more senior positions. Due to gender preconceptions, female journalists are often given specific themes to cover, which limits their ability to cover interesting and important news. When compared to their male counterparts, they may be given gentler or lifestyle-related themes to write about. As women who have family obligations, the demanding nature of journalism, particularly in professions that require fieldwork or travel, may be difficult. Lack of supporting policies, like time off for parents or flexible work schedules, might make it much harder to maintain a work-life balance. It takes coordinated efforts from media organisations, governments, and society at large to address gender discrimination in the workplace. Ireland can make the world a more equitable and welcoming place for women journalists to thrive by supporting gender equality, boosting inclusive work cultures, putting in place regulations that encourage balance between work and life, and boosting women's presence in leadership positions. 
Ireland has extensive equality laws that forbid employment discrimination for a number of reasons, including gender. All workers, including journalists, should get equal treatment and opportunity under the Employment Equality Acts and the Equal Status Acts, regardless of their gender. Although Ireland has laws in place to prevent gender discrimination in the workplace, their enforcement may not be sufficient. Limited responsibility for employers who participate in discriminatory practices towards female journalists might arise from this. According to Irish Statute Book (2021) For firms with over 250 workers, the Gender Pay Gap Information Act went into effect in 2022 after being ratified into Irish law in 2021. Businesses are obliged under the Act to provide information on their gender pay gap, including gender-based variations in average and median hourly pay, average and median bonus payments, and the proportion of employees who get bonuses or benefits in kind. Every company is also required to offer a more thorough explanation, including the underlying causes of any gaps as well as the steps it plans to take to close them. Although the need for gender pay gap reporting is a step in the right direction, some people may have doubts about its efficacy. To reduce the gender pay gap and resolve compensation differences between male and female journalists, more stringent rules may be required. In particular for female journalists who frequently struggle to manage work and home obligations, the government may need to do more to promote and incentivise firms to offer flexible working arrangements and support work-life balance. While combating gender discrimination is important, the government should also emphasise encouraging equality and inclusion in the media sector as a whole, particularly programmes that address multidimensional prejudice.  
On the other hand, Turkey has registrations protecting women journalists against gender discrimination too. The Turkish Constitution has measures that ensure equality under the law and ban discrimination based on gender, among other things. The ideal of gender equality is enshrined in Article 10 of the Constitution, giving a foundation for contesting discriminatory practices in different areas, including the media. The Turkish Labour Law contains requirements for equal opportunity and refusing to discriminate in the workplace. Employers are not permitted to discriminate against workers according to gender, including in recruitment, advancement, and working conditions. In principle, this regulation applies to female journalists working in media organisations. The Turkish Internet Law covers concerns about online material, such as cyberbullying, hate speech, and defamation. This regulation protects female journalists who suffer online abuse or discrimination on social media sites. Although these legislative measures, issues remain in addressing gender discrimination against female journalists in Turkey. Implementing legislation, cultural conventions, and other societal matters might impede equality between men and women in the media business. Women journalists in Turkey have experienced harassment, preconceived notions, and restricted prospects for progress, highlighting the need for broader and more effective gender discrimination policies in the media.

In terms of social media, If we take a look at the mentions that we had while doing the interviews, whereas journalists in Ireland thought that social media is worthy of mention, in Turkey it was not the main concern of the journalists. Irish women journalists regularly experience online sexism and abuse directed at their identities as women, as journalists, or as individuals. This type of discrimination may take many different forms, such as sexist remarks, threats, and abusive language, which damage their reputation and make journalists reluctant to report on delicate or divisive subjects. Social media platforms may develop into havens for trolls and cyberbullies, impacting the mental health of female journalists and encouraging self-censorship to protect themselves from further abuse. Online media platforms may become places of reproduction for cyberbullying, sexist remarks, threats of harm, and specific assault, all of these can have serious personal and professional ramifications for female journalists. The bias of this sort might discourage women from fully engaging in public debate and lead to self-censorship, diminishing the variety of voices in the media environment. Their ability to express themselves freely is restricted by online gender discrimination, which also promotes conventional gender norms and stereotypes and reduces their chances of success in the media sector. Collaborating with social media firms to provide stronger reporting systems and tougher enforcement of community norms in order to effectively manage online abuse. To create an atmosphere that is more welcoming and secure for female journalists, Ireland and Turkey must both address the issue of online gender discrimination. These issues can be lessened by strengthening legislative safeguards against online harassment and ensuring that social media providers take rapid action to prevent abusive behaviour. While promoting gender equality in newsrooms and supporting varied voices and viewpoints in reporting, media organisations and journalism associations should also offer support systems and tools to help women journalists deal with online harassment. Both nations can foster a more robust and inclusive media ecosystem where female journalists may thrive and actively contribute to the public conversation by tackling online gender discrimination.
Chapter Six: Conclusion

In conclusion, this comparison of the problems and advancements experienced by female journalists in Turkey and Ireland reveals important differences between the two nations. The results show that Ireland has achieved tremendous progress in advancing gender equality and empowering women journalists, whereas Turkey continues to struggle with pervasive gender inequities and discrimination within the media business. This study emphasises the significance of sustained efforts to accomplish full gender equality in Ireland and the necessity for focused initiatives to prevent gender discrimination in Turkey. The comparative perspective enables a detailed knowledge of the intricate interaction of organisational social, and cultural elements that affect gender discrimination in the journalism field, offering crucial insights for improving gender equality in the media sector internationally. The prevalence of gender discrimination in both nations is significantly influenced by cultural norms and societal standards. Promoting gender equality in the media industry requires addressing these ingrained attitudes. Early on, educational and awareness efforts may combat gender prejudices and preconceptions, promoting a more inclusive view of journalism as a vocation. For systemic change and the elimination of gender obstacles, society must actively participate in fostering an atmosphere that is encouraging for female journalists. In studies on gender discrimination, the participants' mental health was given considerable consideration. Assuring that sufficient emotional support is provided to debrief participants following the interview, the researcher developed a helpful and empathic setting for participants to discuss their experiences. Respecting the participants' privacy and confidentiality is essential, thus the researcher used procedures to protect the participants' names and any sensitive information they disclosed during their conversations. The comparative character of this study also emphasises how crucial it is to customise treatments to the particular difficulties encountered by female journalists in each nation. Addressing the many forms of gender discrimination in Turkey and Ireland requires context-specific measures. The study's conclusions offer helpful advice for creating focused programmes that take into account the institutional, social, and cultural forces at work. The study's conclusions also show that advancing gender equality in journalism is a continuous effort rather than a one-time event. Ireland and Turkey may both benefit from one another's triumphs and experiences, fostering a cross-cultural exchange of best practices. Media outlets, decision-makers, and scholars may create a culture of continual improvement in the promotion of gender equality throughout the journalism profession by exchanging information and working together. 
If I want to talk about my experiences through the interviews and research, I can say that the journalists that I interviewed made me earn lots of different perspectives. While looking for the interviewees through the news sites I realized that finding women journalists writing “hard” news was so hard to find. To find more women journalists' contact and name information I was looking for magazine and lifestyle news because it was easier to find a women journalist there. That is why even though the questions were already ready at that time, I combined one of my questions with that issue and found out that even women journalists didn’t realise that it is gender discrimination itself. Since companies and their colleagues are encouraging them and leaning them more forward to “soft” news it was more likely to be a “glass ceiling” moment for them. Such a hard discrimination to realise but it was there already.  Another point that I want to put emphasise is how the attitude towards the interviews changed from country to another one. In Turkey, the journalists that I contacted were nervous about their information getting leaked in any form but in Ireland, interviewees were calm and relaxed. They even turned on their cameras even though they didn’t have to. The reason that I can say that is the pressure that they have towards their companies and the Turkish government.  On the other hand, it was tough for me as a Turkish woman to stay unbiased and consistent while doing the interviews however I believe that staying calm and forgetting all of the pre-knowledges that I had about the discrimination in Turkey helped me a lot. 

In general, women journalists in Turkey accepted the fact that they are facing discrimination. Not having government and laws behind them protection affected them believing that this discrimination getting better. Also, they are not doing anything to change it other than having communities. They are scared to lose their jobs and reputations. Of course, some people are protecting women and supporting them against discrimination however it is not sufficient enough to create a movement. In Ireland, it looks like women have a voice and regulations that they can rely on. However for some, these regulations are effective but for some, the prejudice and cultural norms or equal pay are making those laws inefficient. 

Another point is that both countries had common discriminations as well. Equal pay, undervalued in media organisations' top positions, is a point that each of the interviewees mentioned. Despite major advancements in recent years, gender prejudice is still a problem for female journalists in Ireland. They frequently deal with prejudices that devalue their competence and trustworthiness, making it more difficult for them to be recognised and given chances for job progress. The gender gap in the process of decision-making is made worse by the underrepresentation of women in top positions within media organisations, prohibiting women from having a more major influence on workplace culture and editorial orientation. Furthermore, particularly when covering contentious topics, women journalists regularly experience online bullying and harassment that negatively affects their mental health and may discourage them from continuing important stories. In addition, media coverage of gender-specific problems may be scant, which contributes to the lack of women of women's perspectives and experiences in the public arena. 

In light of the country's declining press freedom climate, women journalists in Turkey confront even greater difficulties. The government's control and oppression of the media make it harder and harder for female reporters to cover important stories without worrying about being punished. Their safety and capacity for independence are seriously jeopardised by harassment and threats, both on the internet and offline. Women journalists are often allocated to less important beats or refused chances to cover important subjects due to the pervasiveness of gender-based discrimination in newsrooms, which restricts their ability to advance professionally and have a meaningful influence. Additionally, preconceptions and misrepresentations frequently target female journalists, which diminishes the value they bring to the media and public dialogue. It is difficult for women to attain parity with their male coworkers and receive equal acknowledgement for their efforts because of unequal compensation and differences in professional development, which further exacerbate the problem. It is clear that female journalists face significant obstacles and discrimination in both Ireland and Turkey, underscoring the need for ongoing initiatives to address these disparities and advance a more diverse and equitable media landscape. This comparative research emphasises the importance of gender discrimination against female journalists in both Turkey and Ireland. While progress has been achieved, gender equality in their various media landscapes remains a work in progress. Both nations may learn from each other's efforts to create a more inclusive and powerful journalism industry for women by sharing their experiences and tactics. The continuation of efforts to address gender discrimination will be critical in determining the future of journalism and ensuring a varied and representative media environment.
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APPENDICES


APPENDIX A

Interviewee Information Sheet

Title of Research Study:
“Female Journalists, A Comparative Study of Gender Discrimination in Workplace in Turkey and Ireland.”

INFORMATION SHEET FOR PARTICIPANTS

Dear interviewee,

You are invited to take part in a research study to examine how gender discrimination occurs in the workplace among women journalists in Turkey and Ireland. I would like to interview you about your experiences of working as a journalist in Turkey and Ireland in the context of gender issues. This research is part of a Master’s Thesis in Journalism and Public Relations for Griffith College, Dublin.

Before you decide whether to take part in the study it is important that you understand what the research is for and what you will be asked to do. It is up to you to decide whether or not to take part. If you decide to take part you will be given this information sheet to keep. You will also be asked to sign a consent form. You can change your mind at any time and withdraw from the study without giving a reason.

The purpose of the research study is to examine your thoughts and experiences about how women are treated in their workplace in the news industry. 

You have been chosen because your experiences in the Journalism industry have a great effect on this research. If you choose to take part, the interview will last approximately 45 minutes and will be arranged at a time to suit you.

Information from the interview will be used to assess the impact of gender on the journalism industry overall. 

You are free to stop the interview at any time without giving a reason.

The interview will be recorded and transcribed. For Turkish interviews, interviews will be translated by the researcher. The Interview will be held via Zoom. Each of the six interviewees will be assigned a number and anonymised transcripts will be kept in a password-protected folder. After the research, recorded interviews and information of the interviewees will be deleted. Please do not hesitate to contact me if you need further information. 

Yours sincerely,

Elif Ipek Demir 

APPENDIX B
Consent Form 

Researcher: Elif Ipek Demir

· The aim of this study is to compare gender discrimination in the workplace between women journalists in Ireland and Turkey. It will examine the experiences of women journalists with interviews.

· You will be asked 10 questions about your experiences with your gender in your workplace however the number of the questions may change during the interview period. The interview should last around 45 minutes. It will be online via Zoom. 

· This research will be of benefit as it gives importance to the sexist discrimination towards women. It will take attention to problems that women have been facing for centuries. Also, while taking attention, this study may change future discrimination. 

· All information will be anonymised with the key kept in a password-protected computer.

· Personal participant information will not be used for any reason and participants will not be identifiable in the stored data or in any published material.

· After the presentation of the dissertation, all of the records will be deleted. 

· Taking part in this research is voluntary and there will be no consequences for withdrawing.

· If you have any questions about this research, please contact:

· ELIF IPEK DEMIR: (researcher)

· SUPERVISOR NAME

· This project has been approved by the Faculty Research Ethics Committee.

Participant Signature _______________________

Researcher Signature ______________________
� Aysel Kılıç is a journalist in Turkey. 
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